
 The direct costs of injuries and 
illnesses include medical bills, lost-time 
replacement wages, and rehabilitation 
costs.  The hidden or indirect costs of 
injuries and illnesses may range from four 
to ten times the direct costs.  Indirect costs 
resulting from injuries and illnesses include 
but are not limited to the following:

• Cost of training a replacement worker
• Loss of production
• Failure to meet schedules
• Administrative costs
• Damaged products
• Lost staff time

 Employers can strengthen worker 
relations by making safety a priority. 
Workers will feel better about their jobs 
and themselves when they have a strong 
sense that the organization cares.  

    Workforce Safety 
& Insurance (WSI) 
created a 
performance-based 
incentive program 
that gives employers
the opportunity to
receive a premium discount if they meet 
specific claim frequency and severity 
rate reductions or remain loss free 
during the reporting period. The goal of 
the program is to spend less time 
completing paperwork and more time 
developing proactive and productive 
safety programs.  There is no paperwork 
or audit process involved!

Employers can strengthen 
worker relations by making 

safety a priority.

You can find additional information 
regarding this program 

on our website:  
WorkforceSafety.com/rmp+

WSI Safety Professionals can assist you in making your workplace safe!

      Ineffective accident prevention leads 
to occupational injuries and illnesses 
that can result in workers’ compensation 
costs to skyrocket and employer profits to 
tumble. 

A 15% premium discount is possible: 
•   5% for reducing the claim frequency   
     rate by 10%
•   5% for reducing the claim severity 
     rate by 10%
•   5% bonus for reducing both rates

 If you have experienced zero claims 
in the past and continue to do so in the 
future, you will automatically receive the 
maximum 15% discount.


